
“The Department of Forestry and Fire Protection serves and safeguards the people and protects the property and resources of California.” 

State of California   Natural Resources Agency 

M e m o r a n d u m

To: Elizabeth Forsburg Pardi, Vice Chair, Board of 
Forestry and Fire Protection  

Edith Hannigan, Executive Officer, Board of 
Forestry and Fire Protection 

Date:  February 23, 2024 

Telephone: (916) 653-5123 

Website:  www.fire.ca.gov 

From: Joe Tyler 
Director/Fire Chief 

California Department of Forestry and Fire Protection (CAL FIRE) 

Subject: Request to confirm appointment of members to the Jackson Advisory Group 

The Jackson Advisory Group (JAG) charter requires members to be appointed by the 
Director and are subject to approval by the Board of Forestry and Fire Protection 
(Board).  Candidates are chosen for their subject matter expertise in various categories 
outlined in the charter and are appointed for a 3-year term.  An open solicitation for 
expertise in small private forestland ownership and industrial forestland ownership was 
conducted and interested candidates were interviewed.     

The candidates below were appointed to the JAG on February 21, 2024.  This request 
is for the Board to approve the appointment of these individuals to a 3-year term 
(expiring 2027).  Each brings diverse perspectives on forest management activities and 
are expected to make valuable contributions to the JAG’s decision making. 

 George Hollister, Small Private Forestland Owner 

 John Andersen, Industrial Forestland Owner 

Resumes, the JAG charter, and an updated membership roster are attached to facilitate 
your review. 

Thank you for your consideration of this matter. 

Cc: Anale Burlew, Chief Deputy Director, CAL FIRE  
Matthew Reischman, Deputy Director of Resource Management, CAL FIRE 
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George Hollister








Jan. 1, 2024


Jackson Demonstration State Forest(JDSF)

Department of Forestry and Fire Protection

802 North Main Street

Fort Bragg, CA 95437

JDSF@fire.ca.gov


Re: Application to serve on Jackson Advisory Group (JAG)


To those applicable:


Thank you for your service.  I am applying to continue my position on the JAG in the Small 
Private Forestland Owner position.  


My brief resume:  Currently managing my family’s 470 acre commercial redwood forest in 
Comptche, and have done so since 1977. Have a class A LTO license.  Am on the  Board of 
Directors of Mendocino County Farm Bureau, and a past president.  Am a member of Forest 
Landowners of California, and a past president.  Received a degree in Forest Management 
from HSU in 1981, and a degree in Wood Technology from UCB in 1976.


I am committed to doing what is necessary to make JDSF successful as a working forest, 
including stepping aside if necessary.  I believe JDSF is essential to the future advancement of 
knowledge, and practices of Redwood forestry.  


JDSF has very good staff, capable of delivering on what they are tasked to do.  The contract 
hiring of UC Extension was a good decision, and I hope their relationship with JDSF will 
continue.


If desired, I am willing to continue as the JAG chair.  I know I am not as mentally sharp as I 
have been in my past.  The current stress level with the public is something I believe goes with  
my position on the JAG.  As long as I am on the JAG I am committed to doing my best.  


Once we get a successful timber harvest program back on track, I plan to allow my term to run 
out and step down.  There are many new programs in place that will make JDSF better moving 
forward.


Thank you for your consideration.


George Hollister 
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Post Office Box 712, Scotia, California 95565 allweatherwood.com, getredwood.com, mfp.com, mrc.com 

 
 
 
December 14, 2023 
 
Jackson Demonstration State Forest  
Department of Forestry and Fire Protection  
802 North Main Street 
 
Re: JAG Application 
 
Dear JDSF, 
 
I am applying to the Jackson Advisory Group to fill the Industrial Forestland Owner position.  For 
the last 12 years I have been privileged to be a member of the JAG to aid staff in forest 
management and research projects and to ensure compliance with the Forest Management 
Plan.   
 
The forest is a testament to the sound forest management principles followed by JDSF staff and 
the high-quality contractors they employ.  The staff and others at Cal Fire have been doing an 
admirable job of communicating JDSF activities to the public and engaging with them as the 
Forest Management Plan is updated.   
 
I look forward to potentially continuing work with JDSF staff as a JAG member.   
 
All the best, 
 

 
John Andersen 
RPF #2503 
Director, Forest Policy 
Humboldt and Mendocino Redwood Companies 
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J O H N  P .  A N D E R S E N  

EDUCATION 
 

1986 - 1991 Cal Poly San Luis Obispo San Luis Obispo, CA 
BS in Forestry and Natural Resources 

PROFESSIONAL EXPERIENCE  
 
 
 
 
 
 
 

 
2014-present   Mendocino and Humboldt Redwood Companies           Santa Rosa, CA 
Director, Forest Policy 

 Legislative and regulatory affairs at the local and state level. 

 Public relations  

 Media Engagement 

 Policy Position Development 
 
2012- 2014       Mendocino and Humboldt Redwood Companies          Fort Bragg, CA 
Director, Forest Operations 

 Supervision of four Forest Managers covering 432,000 acres of forestland in 
Humboldt and Mendocino Counties. 

 Ensure sustainable forest management activities conform to principles and 
criteria of Forest Stewardship Council certification. 

 Supervision of contracting to deliver 90 million board feet of logs annually from 
forestlands to company sawmills. 
 

2007-2012          Mendocino Redwood Company (MRC)                      Fort Bragg, CA 
Forest Manager 

 Manager of 56,000 acres of forestland. 

 Responsible for Timber Harvest Plan (THP) scheduling and preparation, 
landscape planning, logging contract negotiations, vegetation management, 
planting operations, budget, and harvest supervision. 

 Temporarily assigned to Humboldt Redwood Company in Scotia, CA (2009-
2010) to aid in implementation of MRC policies and Timber Harvest Plan 
preparation. 

 

1999 - 2007 Mendocino Redwood Company (MRC) Fort Bragg, CA 
Registered Professional Forester 

 Responsibilities included preparation of Timber Harvest Plans and harvest 
supervision. 

 Lead on the Hollowtree Creek Watershed Restoration Project (20,000 acres) for 
5 years involving watercourse crossing upgrades/abandonments and 
reintroduction of salmonids to miles of stream habitat by removing barriers. 

 Proficient in GPS, ArcView GIS, Word, Excel,  and Powerpoint 
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1991 - 1999 Webster and Associates, Consulting Foresters           Santa Cruz, CA 
Registered Professional Forester  

 Wrote over 40 Timber Management Plans, Timber Harvest Plans and Non-
Industrial Timber Management Plans for small, private landowners in Santa 
Cruz, San Mateo, Santa Clara, Mendocino, and Sonoma counties. 

 Consulted with Bureau of Indian Affairs, Pacific Gas and Electric, Redwood 
Empire and Big Creek Lumber Company on a variety of forestry issues. 

 Experience and knowledge of California Forest Practice Rules. 

 Experience in planning and supervising harvest operations. 

 Experience in stream restoration projects and road erosion control projects. 

1986-1991          US Forest Service                                   Pollock Pines, CA 

Seasonal Forestry Technician/Fire Fighter 
 Survey property lines, supervise thinning operations, and pick cones for the 

nursery on the Eldorado National Forest. 

 Three seasons as a wildland fire fighter.  Completed SCBA, chainsaw, ATV, and 
wildland firefighter certificates. 

 

PROFESSIONAL MEMBERSHIPS 
 Society of American Foresters, Member 

California Licensed Foresters Association, current member, past Legislation Committee 
member, Audit Committee member, and Chairman of the Annual Conference 
California Forestry Association, Board Chair, March 2019 to 2021; Vice Chair and 
Legislative Affairs Committee Chair, April 2017 to March 2019; Secretary and Treasurer, 
Feb. 2016 to April 2017.  
Jackson Demonstration State Forest Advisory Group, 2011 to present 
Cal Poly, San Luis Obispo, Natural Resources Mgmt & Environmental Sciences 
Advisory Council, 2009- present 

VOLUNTEER ORGANIZATIONS 
Mendocino Coast Sports Foundation, Secretary, 2010 to 2017, Treasurer, 2017 to 2019. 
Jere Melo Foundation, Board Member/Chair, 2011 to 2019. 
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Charter 
Jackson Demonstration State Forest Advisory Group 

The Jackson Demonstration State Forest Advisory Group (JAG) is an advisory body of the 

Department of Forestry and Fire Protection (CAL FIRE) and the Board of Forestry and Fire 
Protection (Board). 

Background and Importance   

Policy for management of the state forests is provided by the Board of Forestry and Fire Protection, 
and the Demonstration State Forests are managed according to management plans prepared by 
CAL FIRE and approved by the Board.  Existing legislation and Board policy provide over-arching 
direction and limitations upon the management of the state forests. 

The Jackson Demonstration State Forest (JDSF) is a 48,652-acre forest owned by the State and 

managed by the Department of Forestry and Fire Protection.  The largest forest in the State system, 
JDSF stands consist primarily of young-growth redwood, Douglas-fir, and hardwood tree species.  

The Forest is managed primarily for research and demonstration associated with a range of forest 
management purposes, including environmental stewardship, timber production, and recreation.  
The large size of JDSF makes it uniquely suited to research and demonstration at the watershed or 
sub-watershed level, and provides an opportunity to test new management techniques and 
regulatory standards. Information gained through research and demonstration programs is 
disseminated and available for application to all of California’s forestlands, public and private, 
industrial and non-industrial.  In addition JDSF contributes to the economic stability of the local 
communities by providing high quality yields of forest products, which sustain local employment and 
tax bases. Outdoor recreation is another important benefit of JDSF.    

Successful, well informed implementation of the updated Forest Management Plan is critical to 
JDSF operating within its mission. 

Mission and Duties 

Mission:  The Mission of the JAG is to provide advice/recommendations to CAL FIRE and the 
Board regarding issues relevant to the periodic review of the JDSF Management Plan required 
under Board policy; ongoing implementation issues; and policy matters relevant to JDSF. 

Duties: The JAG will conduct its activities in accordance with its Mission and in support of the goals 
of the Management Plan for JDSF. These goals are Research and Demonstration; Forest 
Restoration; Watershed and Ecological Processes; Timber Management; Recreation and Aesthetic 
Enjoyment; Information, Planning, and Staffing; Protection; Minor Forest Products; Property 
Configuration, and Education and Outreach. 

On an ongoing basis: 

1. Review and comment on ongoing implementation of the Management Plan and overall 
Forest management. 

2. When requested by CAL FIRE or the Board, provide periodic recommendations on forest 
management policies and the Management Plan.  
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3. Review and comment on proposed even-aged harvesting.  

4. Provide advice to CAL FIRE or the Board on other specific issues as determined by the 
Director, CAL FIRE staff, or the Board. 

5. Provide input on Management Plan revisions and amendments. 

6. Periodically discuss current forest management issues and provide advice on management 
direction and research needs. 

7. Provide recommendations in regard to long-term research goals and actions under the 
management plan and provide an overview and assistance regarding identification and 
prioritization of research and demonstration projects. (Note: other advisory bodies may also 
be tasked with this). 

8. Provide recommendations on monitoring approaches and where appropriate, assist with the 
interpretation and evaluation of monitoring information. (Note: other advisory bodies may 
also be tasked with this). 

Completion of a Work Plan 

The JAG will conduct an annual cycle of work planning to meet its mission of providing ongoing 
advice on JDSF. Once a work plan is created and adopted by the JAG, it will then be submitted to 
the Director and the Board for review and approval.  

JDSF staff will participate in work planning. 

Membership Appointment and Composition 

Members are to be appointed by the Director and are subject to approval by the Board.  Members 
do not “represent” particular interests; rather, they are to be chosen for knowledge and ability to 
represent the broad public interest.  Members will be selected through an open solicitation and 
nomination process to be conducted by the Director.  This process will include broad public 
notification of the opportunity to apply to be a member or to nominate others to serve.  

The JAG will be composed of a minimum of 6 and up to 13 members from categories such as the 
following: 

1. Licensed Timber Operator 
2. Registered Professional Forester 
3. Biologist 
4. Forest Products Industry 
5. Botanist and/or Ecologist 
6. Physical Scientist (e.g., hydrology or geology) 
7. Small Private Forestland Owner 
8. Industrial Forestland Owner 
9. Forestry Researcher 
10. Environmental Advocate 
11. Conservation Advocate 
12. Recreation 
13. Local Community 

2 20150127 

DocuSign Envelope ID: A994A413-4742-425A-AA45-EBC570D117B3



 
 

                                                                                     
 

 
 

 

 

  
 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

   

 

 

 

The majority of members shall have a local or regional perspective. “Regional” is defined as a 
perspective from the California Redwood Region (Monterey County to Oregon).  Local or regional 
perspective may be a matter of expertise, not residency.  At least one-third of the members shall 
have a statewide perspective. 

Terms of Appointments 

Terms for Appointments:   Appointments shall be for three-year terms, and may be extended for 
successive one-year terms at the Director’s discretion when a member is willing and there are no 
new applicants from the represented category. Extended terms are subject to termination at the 
Director’s discretion.  If a vacancy occurs before a member term expires, the appointment to fill that 
vacancy shall be for the rest of the regular term of that position. 

Adjustment of Terms to Achieve Reappointment or Replacement of One-Third of Members 
Each Year  When replacing or re-appointing the initial members of the JAG, the Director may make 
an adjustment of the length of the new term so as to eventually achieve an even cycle of replacing 
or reappointing one-third of the JAG members each year.  

Chairperson and Vice Chairperson 

The Director shall appoint a Chairperson from among the members of the JAG. 

The Vice Chairperson shall be selected by the JAG from among its members.  The Vice Chairperson 
shall chair meetings of the JAG in the absence of the Chairperson. 

Roles and Responsibilities 

 JAG:  A consensus-seeking group of individuals representing public interests in JDSF.  Members 
are expected to reach out to the public about the JDSF management issues they are working to 
address. 

 Board of Forestry and Fire Protection: Provides direction and oversight on policy matters. It 
shall designate a member of the Board or a staff member to serve as a liaison to the JAG.  
Additionally it shall approve the JAG’s work plans.  As, Lead Agency, the Board is responsible for 
approving changes to the  management plan for the Forest. 

 CAL FIRE: Provides fiscal, policy, and technical support for the JAG’s work, within staff and 
budget limits.  As budgets allow, CAL FIRE may provide a neutral facilitator for the JAG, as 
determined to be necessary. CAL FIRE will pay reasonable and necessary travel costs of JAG 
members, consistent with State travel reimbursement policies. 

 Director: Provides direction and oversight; establishes agenda priorities; ensures that adequate 
resources are available to support the JAG. 

 JDSF Forest Manager or Designee: Is the main point of contact for the JAG Chairperson and 
directs JDSF staff regarding assistance to the JAG. 

 JDSF Staff: Provides technical expertise for the JAG and subject matter experts to plan and 
manage specific discussion items and conduct intense work on single subjects, within staff and 
budget limits.  Participates in and helps inform the JAG discussion. 

 Demonstration State Forest Program Manager:  Provides technical expertise to the JAG, 
JDSF Forest Manager, JDSF Staff, and the Board of Forestry and Fire Protection. 
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 Chairperson:  Leads the JAG meetings, ensures the Group conducts itself professionally and on 
task and on time; serves as liaison to the Director, Board, and CAL FIRE staff.  The Chairperson 
is responsible for ensuring timely accomplisment of the JAG’s workplans. The Chairperson is the 
point of contact for the JAG and is responsible for assisting the JDSF Forest Manager  in 
preparation of the meeting agendas and completion of follow-up actions. 

 Vice Chairperson: Fulfills the role of Chairperson when the Chairperson is unavailable.  Assists 
the Chairperson and CAL FIRE staff in preparation of the meeting agendas and follow-up actions. 

 Board Research and Science Committee:  As directed by the Board, provides guidance on 
JDSF research and demonstration to the Board, CAL FIRE, and/or the JAG. The working 
relationship among the JAG, CAL FIRE, and the Board’s Research and Science Committee will 
be one of coordination, collaboration, and information sharing. 

Decision Making 

Consensus Seeking  The JAG will operate as a consensus-seeking body. 

To determine a degree of consensus, members will note their level of support for items as, for 
example, Strong Support, Support, Disagreement, and Strong Disagreement. The JAG may modify 
these categories to better meet its needs.  Issues without a broad degree of support will not move 
forward as representing the views of the JAG.  The level of support for various items will be 
recorded. 

If an item receives a vote of Disagreement, the group will be asked to continue working until it 
appears a resolution is not attainable, or move on to an area where more agreement is possible.  
When a resolution is not attainable, the members will note the nature of the disagreement and make 
a determination as to the best way to proceed in the particular issue area. 

To the extent the group is able to provide a consensus based recommendation, the Director and the 
Board will give those recommendations the highest level of consideration. In the event consensus is 
not reached on any particular topic, the range of perspectives will be recorded and forwarded to the 
Director and the Board. 

Where non-consensus recommendations or reports come forward from the JAG, the Director and 
the Board will give full consideration to the range of perspectives expressed by the JAG members 
and make their decisions based on the discretion and direction provided in statute and Board Policy. 

All members must be fully advised of decisions made in their absence. 

Minor and Major Decisions   Not all decisions will have the same level of impact.  Simple voting 
may be adopted for procedural or non-policy matters.  

Select Decision Process in Advance   Proposals for action should include the decision process to 
be used in considering the item. 

Members are expected to always contribute their best personal thinking and act in the overall public 
interest, regardless of the initial positions of their communities of interest.  Collaboration cannot be 
effective unless all parties are open to modifying their initial positions. 
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JAG Member Conduct 

Members must be able to allocate time and resources to JAG activities.  Attendance and 
participation are important to the continuity of the Group. 

Should a conflict of interest arise for a member on a particular matter before the JAG, that member 
shall recuse him/herself from discussion and action on that matter. 

Attendance 

RSVP Members should advise the Chairperson and JDSF Forest Manager or designee if unable to 
attend a meeting. Members not in attendance can and should provide comment and input on 
agenda items to the Chairperson and the JDSF Forest Manager or designee prior to the meeting. 

Extended or Frequent Absence   If a member is unable to actively participate during the term of 
appointment, the Chairperson or the JDSF Forest Manager will ask him/her to reassess his/her 
ability to be an active member and may recommend replacement to the Director.  The JAG as a 
whole will decide whether a member should be replaced due to absences. 

Quorum   A quorum is one person more than ½ of the current sitting JAG membership.  In the 
absence of a quorum, the JAG will not engage in voting or taking actions, but may follow a 
consensus-seeking and informational process as a bridge to the next meeting when a quorum is 
present. 

JAG Committees 

Standing committees may be formed by consensus of the JAG to specifically address topics in the 
approved work plan. 

The JAG in consultation with the JDSF Forest Manager may also form work groups or committees 
for topic-specific issues.  Such committees will operate with well-defined scopes and specific start 
and end dates.  The JAG may invite non-members who may provide technical expertise to the 
discussion. 

Consultation 

When additional expertise is advisable to assist the JAG in its deliberations, agencies such as 
Regional or State Water Quality Boards, Department of Fish & Wildlife, California Geologic Survey, 
NOAA Fisheries, U.S. Fish & Wildlife Service, USDA Forest Service, professional organizations, and 
educational or research institutions shall be invited to participate in the discussion or in consultation.  
CAL FIRE will make these requests on behalf of the JAG. 

Meetings and the Public 

CAL FIRE is responsible for providing public notification of JAG meetings.  All meetings shall be 
noticed at least 10 days in advance by sending an announcement of the upcoming meeting to all 
those who request to be notified of JAG meetings.  An announcement also will be made to local 
newspapers and radio stations in Ukiah, Willits, Mendocino, and Fort Bragg.  All meetings shall be 
open to the public and shall contain a section devoted to input from the public.  The Chairperson 
may require that individuals and groups wishing to address the JAG to sign up at the beginning of 
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the meeting. Individual presentations may be limited by the Chairperson.  The Chairperson may 
limit the total amount of time devoted to the public comment section.  Additionally, the Chairperson 
may elect to solicit public opinion during other agenda items. 

CAL FIRE and Board staff, the JAG and individual Group members will conduct their JAG-related 
activities consistent with the Bagley-Keene Open Meeting Act (Government Code § 11120 et seq.). 
CAL FIRE and/or Board staff will provide the JAG with information and training on compliance with 
the Act. 

Minutes 

Draft minutes of the JAG meetings shall be reviewed, corrected if needed, and approved by the 
Group before distribution to the public.  CAL FIRE will be responsible for taking minutes, revising 
them as requested by the JAG, distributing the minutes to the public, and maintaining the minutes, 
including posting them in a timely manner to the CAL FIRE JDSF website. 

Amendments 

The Director and Board may amend the charter, with the agreement of both parties.  The JAG may 
recommend amendments to the charter, with these recommendations subject to the approval of the 
Director and the Board. 

Revised Charter, approved by the Board of Forestry and Fire Protection, 1/27/15
 (previous approved versions dated 12/17/12 and 2/6/13). 
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JAG Membership Roster (Updated February 2024) 
 

Current Incumbent Category Represented Perspective Initial 
Appointment 

Year 

Next 
Expiration 

Amy Wynn 
Land Use Consultant and 
Outdoor Recreation 
Advocate 

Regional 
2012 2024 

Charlie Schneider 
Conservationist/Recreation 
Advocate 

Regional 
2017 2024 

Chris Blencowe 
Registered Professional 
Forester 

Regional 
2021 2024 

Al Lawrence Licensed Timber Operator Regional 2022 2025 

Joanna Nelson  Forest Conservation Statewide 2022 2025 

Reno Franklin 
Traditional Ecologic 
Knowledge 

Statewide 
2022 2025 

Doug Albin Biologist Regional 2011 2026 

Michael Jones 
Forest Researcher/UC 
Cooperative Extension 

Statewide 
2019 2026 

George Hollister  
Small Private Forestland 
Owner 

Regional 
2011 

2027 
(Pending 

Confirmation) 

John Anderson 
Industrial Forestland Owner Statewide 

2011 
2027 

(Pending 
Confirmation) 
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